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Preface

This monograph is one product of the Iowa Statewide Follow-up Study.

Monographs have been developed, or are currently being completed, on the other major

disability groups. An Action Group of the Iowa Statewide Follow-up Study Task Force

also has been formed to draft specific programming recommendations based upon the data

collected.

The follow-up study is a five-year project funded by the Iowa Department of

Education, Bureau of Special Education, using EHA Part B discretionary funds. The pur-

pose of this project is to determine the adult adjustment of special education graduates and

dropouts (of all disabilities and program models) throughout the state of Iowa. The Iowa

Statewick Follow-up Study is a joint effort of the Bureau of Special Education, Iowa

Department of Education; the 15 Area Education Agencies in Iowa; Des Moines Public

Schools; Iowa Braille and Sight Saving School; and the Division of Special Education,

University of Iowa.

We gratefully acknowledge Merry Maitre, who originated the Iowa Statewide

Follow-up Study; Dr. Timothy Z.. Keith, who helped refine the data gathering procedures;

Valerie Cool and Linda Cooper, who served as research associates for the project; and the

Special Education Directors, Task Force members, and interviewers, who made the project

a success. We also thank the individuals with disabilities who generously shared their sto-

ries and experiences with us.

For more information on the Iowa Statewide Follow-up Study, contact:

Dr. Pauicia L Sitlington, Pmject Director
Buren] of Special Education

Iowa Department of Education
Grimes State Office Building
Des Moines, IA 50319-0146

(515)281-3176
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Abstract

This study investigated the adult adjustment of randomly selected students with mental dis-

abilities in the Classes of 1984 and 1985 one and three years after they exited high school.

Two hundred sixty students (93% of those selected) from the Class of 1984 were inter-

viewed one year out of high school; 166 from this same class were interviewed three years

out of school. Three hundred twenty-two students (85% of those selected) from the Class

of 1985 were interviewed one year out of high school; this same number were interviewed

again three years out of high school. Results are reported in terms of: (a) general status

information, such as marital status, living arrangements; (b) information about those com-

petitively employed vs. working in sheltered workshops (wages earned, hours worked per

week, fringe benefits received); (c) "successful" adult adjustment relative to criteria pre-

sented in this monograph; and (d) a comparison across graduating classes and between

Years 1 and 3. Data are presented for the total group, by gender. and by program model.

xii 1 4



Iowa Statewide Follow-up Study;

Changes in the Adult Adjustment of Graduates with Mental Disabilities

One vs. Three Years Out of School

A number of studies have been
conduct.xl on individuals with mental dis-
abilities in terms of their adjustment as
adults (e.g., Frank, Sitlington, Cooper,
& Cool, 1990; Hasazi, Gordon, Roe,
Hull, Finck, & Salembier, 1985). This
population also has been included in
studies investigating the adult adjustment
of individuals with mild handicaps
(Clark, Hayden, & Lezzer, 1987; Edgar,
1987; Halpern, 1990; Halpern & Benz,
1987; Hasazi, Gordon, & Roe 1985;
Mithaug, Horiuchi, & Fanning, 1985).

These studies indicate that be-
tween one-third and one-half of the indi-
viduals with mental disabilities (MD)
were employed full time, with females
working fewer hours per week than
males (Frank et al., 1990; Hasazi,
Gordon, Roe, Hull, Finck, & Salembiff,
1985). Most individuals in these studies
worked in low status occupations as ser-
vice workers or laborers. Hasazi,
Gordon, Roe, Hull, Finck, and
Salembier (1985) found a marginal asso-
ciation between vocational education and
employment status, whereas Frank et al.
(1990) found little support for vocational
education as a predictor variable, al-
though it should be noted that almost all
individuals had some type of vocational
training in high school and the content
and amount of training was not known.
Hasazi, Gordon, Roe, Hull, Finck, and
Salembier (1985) reported higher em-
ployment rates among those who had
paid jobs while in high school; Frank et
al. (1990) found no such association
between high school employment and

current employment status. Neither study
found a statistically significant association
between Nrticipation in high school work
experience programs and current em-
ployment status.

Most of the aforementioned stud-
ies, however, report information on the
adjustment of individuais with disabilities
who have been out of school for varying
amounts of time (or the amount of time
between exiting high school and obtain-
ing the follow-up data wasn't explicitly
stated). The present study was a sub-
component of the Iowa Statewide
Follow-up Study, which was a five-year
project designed to study a random sam-
ple of special education graduates and
dropouts (of all disabilities and program
models) throughout the state of Iowa.
This subcompownt was designed to in-
vestigate the adult adjustment of gradu-
ates with mental disabilities who had been
out of school for three years. The adult
adjustment of these individuals three
years out of school is compared to their
status one year after graduation. Data on
a replication sample also are provided.
Variables addressed in this study include:
(a) general adult status (e.g., marital
status, leisure activities); (b) employment
variables (e.g., percent employed, loca-
tion of jobs, classification of jobs,
wages); and (c) successful adult adjust-
ment (composites created by combining
several variables).



METHOD

Participants

The primary sample for this in-
vestigation (referred to in this report as
Group 2) was the Class of 1985, sur-
veyed one year (designated 02Y1) and
again three years after graduation
(designated G2Y3). A replication sample
(referred to in this report as Group 1) was
tilt- :lass of 1984, also surveyed one year
(designated G1Y1) and again three years
after graduation (designated G1Y3).
Each of the 15 Area Education Agencies
(AEAs) (12 AEAs participated in G1Y1)
in the state of Iowa prepared a list of
special education students (all excep-
tionalities) who were graduated from, or
"aged out" of, high school at the end of
each target year. For each AEA, 50% of
the students were randomly selected for
inclusion in the sample each target year.
At Year 3 for each group, interviewers
sought to survey the entire 50% random
sample selected at Year 1, with the ex-
ception of G1Y3, where half of the ran-
dom sample were sought for interviews
due to time constraints in conducting the
interviews.

School records of individuals in
both groups were examined to obtain rel-
evant information, including each stu-
dent's primary disability label and pro-
gram model at the time of exit from
school. The numbers of MD graduates

Table 1

from each tgoup selected and interviewed
are presented in Table 1. Eighty-eight
percent of the G2Y3 subjects also were
interviewed one year after graduation
(sixty-three percent of the G I Y3 subjects
also were interviewed one year after
graduation). Relevant data for the sub-
jects in Group 2 are presented in Table 2.
The data show that the subjects in G2Y3
and G2Y1 were very similar on all vari-
ables included in Table 2. Iowa
Department of Education rules require
that students must have an IQ of greater
than one standard deviation below the
mean on an individually administered in-
telligence test and exhibit an adaptive be-
havior deficit in order to be labelled men-
tally disabled

Of those MD graduates not inter-
viewed in 62Y3, 2% refused the inter-
view, 5% had moved out of town, less
than 1% were in jail (n = 1), and no rea-
sons were given for the remaining sub-
jects. Reasons were similar for G2Y1
not interviewed; 3% refused the inter-
view, 5% had moved out of town, 1%
were in the military, and no reasons were
given for the remaining subjects.

The term Ripgramingftl in Table
2 is used synonymously with type of
special education model attended by in-
dividuals while in high school. Students
attended the model designated resource
teaching programs (RTP) for a minimal
average of thirty minutes per day; these
students attended regular classes for the

Numbers of Persons Randomly Selected and Interviewed

Group

GI Y1
GlY3
G2Y 1
G2Y3

Randomly Selected Interviewed

280
208
381
379

260 (93%)
166 (80%)
322 (85%)
322 (85%)

2
f;



Table 2

Selected Characteristics of Group 2 Prior to Graduation

Variable
Total
Group

Program Mockl

RTP SCIN SCIN-L SSC

6288

Gender (0 =318) (0= 75) (0 =148) (0 =74) (0= 21)
1 Male 55 49 53 60 67
ii Female 45 51 47 40 33

Full Scale IQ (0 = 304) (0 =71) (a = 144) (0 = 68) (0 = 21)

M 70.59 78.72 72.79 65.02 46.05
ID 13.04 851 8.25 14.08 12.80

Academic Achievement
Math

M (0 = 291) (D= 74) (0=147) (n =62) (n = 8)
si) 5.18 6.25 5.36 3.85 2.19

2.07 1.74 1.74 2,16 1.74

Reading
M (0 = 296) 01= 74) (11 = 147) (0 = 62) (0 = 13)

SD 4.88 6.01 4.77 4.30 2.48
2.13 2.06 1.90 2.19 1.05

6286

Gentkr (0 = 318) (0 = 76) (g = 150) (Li = 70) (0 = 22)
22, Male 54 43 55 60 59
1 Female 46 57 45 40 41

Full Scale IQ (u = 306) (n= 72) (a = 146) (n =66) (2= 22)
M 70.15 77.75 72.93 63.44 46.96
si2 12.99 5.99 8.38 15.04 13.72

Academic Achievement
Math

(l =292) (0 = 76) (u = 147) (2 =60) (II =9)
5.09 6.16 5.27 3.75 2.14
2.01 1.67 1.65 2.13 1.62

Reading
(0 = 298) (0_ = 76) (0 r- 147) (0 = 61) (0 = 14)

4.85 5.99 4.77 421 2.26
2.15 2.02 1.93 2.20 0.94

3 7



remainder of each school day. In the
special class with integration model
(SCIN), students attended special classes
for the majority of the school day, while
participating in the general education cur-
riculum in one or more academic sub-
jects. Students in special classes with lit-
tle integral'. n (SCIN-L) were integrated
into regular ciasses for limited participa-
tion. Students in self-contained special
classes (SSC) received all of their in-
struction from a special education teacher.

Instrumentation

The survey instrument used in
this study was developed by project staff
in conjunction with a task force of repre-
sentatives of the 15 AEAs in the state of
Iowa, the largest public school district in
the state, and the state schools and cor-
rectional facilities. This task force identi-
fied the content areas to be covered in the
interview form, based on previous fol-
low-up studies conducted in other states
and on other categories of information
task force members felt would be useful
in making programming decisions in their
AEAs.

The survey instrument was de-
signed to provide the following types of
information: background information
about students (e.g., test scores from
high school, disability label, instructional
prowam model); information pertaining
to their high school programs (e.g.,
number of regular and special vocational
education ;courses taken, extracurricular
activities)( evaluations of their school ex-
periences. 0.g., "Did your school experi-
ences help you to keep a job?"); informa-
tion about current life circumstances
(e.g., marital status, living arrangements,
leisure activities); and information on
current employment (e.g., location of
current job, salary, hours worked per
week).

4

Procedure

Interviews were conducted by
professionals such as work experience
coordinators, consultants, school psy-
chologists, and teachers from each stu-
dent's school district or AM. These paid
interviewers were trained and supervised
by the Task Force member from their re-
spective AEA. In addition, an in-depth
interviewa handbook and sample inter-
view forms war developed by project
staff, and interviewers also participated in
one or several one-hour training sessions
on using these documents to insure con-
sistency across interviewers. The project
director was also on call to answer any
general or specific questions arising from
actual interviews.

All survey forms were first re-
turned to the task force member for an
initial content and completion check.
Next, the forms were submitted to the
Iowa Department of Education for a sec-
ond contort and completion check and for
removal of any identifying information
other than each student's ID number. All
survey farms then were forwarded to The
University of Iowa for a final content
check, coding, computer entry and anal-
ysis. Data analyses were completed us-
ing routines described in the SPSS-X
User's Guide (1986).

RESULTS

The results are reported in three
parts: total group, by gender, and by
program model. Data reporting focuses
on Group 2 three years after graduation
(G2Y3). Year 3 data (G2Y3) are
compared to Year 1 data (G2Y1)
for individual variables only when
a difference 15% was found (the
authors viewed a difference 15%
as a change worth noting,
although the choice of M5% was
somewhat arbitrary). Thus, if no
Year 1 data are reported, it can be inferred

18



that a substantial change did not occur
from Years 1 to 3. Graphs are presorted
in the Results section for all variables for
which a difference n5% was found
between G2Y3 and G2Y1, and include
Years 1 and 3 data for Group 1 as well.
Additional information about compar-
isons between Groups 1 and 2 are in-
cluded at the end of each part of the
Results section.

Total Group

General Status

Eighty-tme percent of the individ-
uals wese single three years after . uat-
ing from high school, and 16 were
married. Only a small proportion (3%)
were divorced, separated, or widowed.

INDEPENDENT

RELATIVE

S UPER V1S ED

RESIDENT] AL

OTHER

During the interview, respondents were
asked about their place of residence.
Thirty-eight percent reported they were
living independently (i.e., alone, with a
friend, or buying a home), up from 21%
who said they were living independently
one year after exiting high school (see
Figure 1). A corresponding drop was
found in the proportion of individuals
who indicated they were living with rela -
fives (46% at Year 3 compared to 66% at
Year 1). The proportion of persons who
were living in supervised housing (i.e.,
supervised apartment or group home) re-
mained constant over the same time inter-
val (8%), as did the proportion (4%) of
individuals living in residential centers
(i.e., institutions or large community fa-
cilities).

The majority of persons (63%)

Fig. 1 LIVING ARRANGEMENTS
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indicated they participated in from 1-3
leisure activities; another 17% reported
they were involved in 4-6 leisure activi-
ties. Nine percent said they participated
in more than 6 recreational activities,
whereas 12% were involved in no leisure
activities.

Two questions regarding finances
(other than salary, which will be dis-
cussed in the next section) were included
in the interview. About half (48%) of the
respondents reported they were paying
some of their living expenses three years
after graduating from high school. Thirty
percent reported they were paying all of
their living expenses, double the percent-
age from Year I (see Figure 2). There
was also a corresponding decrease in the
proportion of persons paying none of
their living expenses, dropping from 40%
to 22%. Sources of financial assistance
also were examined. About one-third
(39%) of the respondents said they re-

ALL

ceived no financial assistance from rela-
tives or social service agencies. Another
third (31%) reported getting financial as-
sistance from parents, cbwn from almost
half (48%) one year after graduating (see
Figure 3).

Individuals were asked about in-
volvement in postsecondary training pro-
grams. The majarity (66%) said they had
no such training. Among those remain-
ing persons who did participate in post-
secondary prcarams, the majority (16%)
were involved in community college pro-
grams, followed by private programs
(10%). Only a very small proportion
participated in adult education or appren-
ticeship programs.

JnkrItIfitical 21LEininoylPeo1

Approximately three-fourths
(72%) of the respondents %vere employed
(full- or part-time) three years after exit-

Fig. 2 PROPORTION OF EXPENSES PERSONS PAY
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Fig. 3 SOURCES OF FINANCIAL ASSISTANCE
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ing high school, and 21% reported they
were unemployed. Ar additional 7%
were homemakers, students, or in a job
training program. All individuals were
asked about the agencies they had con-
tacted about employment opportunities.
About one-half (45%) said they had
talked to Job Service of Iowa, and about
one-fourth reported talking to Job
Training Partnership Act agencies (24%),
Vocational Rehabilitation (25%), and a
workshop (21%).

Characteristics of Graduates in
Competitive Employment. Appmximate-
ly three-fourths (73%) of the employed
individuals worked in competitive jobs.
Among those in such jobs, slightly over
half (54%) worked in service
occupations, and about half were
employed as laborers. An additional 7%
held jobs as operatives, and Ow remaining
13% held higher status jobs.
Approximately two-thirds (62%) of those

1

80 100

persons with jobs worked full-time, an
increase of 19% over G2 Y1 (see Figure
4) with workers apparently shifting from
the 21-37 hours per week category.
Another 28% worked 21-37 hours per
week and the remaining 10% worked less
than half tine or seasonally. The r.-Prage
wage per hour for employed persons wa.i
$4.22, up $0.55 from an average of
$3.67 per hors for G2Y1 (see Figure 5).
The proportims of working persons who
were receiv:ng health insurance, vacation,
and sick leave benefits were 41%, 52%,
and 29%, respectively. These figures
represent increases of 20% and 24% for
health insurance and vacation time, re-
spectively over G2Y1 (see Figure 6).

Characteristics of Graduates in
Shelt/Stworted Empjoyment. Twen-
ty-two percent of the employed in-
dividuals had jobs in sheltered work-
shops and 5% were in community jobs
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supervised by staff members of sheltered
workshops. Over two-thirds (69%) of
those individuals working in sheltered
employment held jobs classified as labor-
ers. Much smaller proportions had jobs
classified as service workers and opera-
tives (13% and 16%, respectively).
Thirty-five percent of the employed re-
spondents worked full-time, an increase
of 16% over G2Y1 (see Figure 7). A
substantial drop in the proporton of per-
sons employed between 21-37 hours per
week was observed (from 71% to 52%)
with many possibly shifting into the full-
time category. The avergge wage earned
per hour was $1.59, only a slight in-
crease over G2Y1 when the average wage
per hour was $1.45 (see Figure 8). Half
(51%) of those persons working in shel-
tered employment received vacation time
as a job benefit, whereas substantially
fewer received health insurance benefits
(20%) or sick leave (28%).

40 60

PERCENT

80 100

A chi-square test was conducted
to examine the relation between location
of job and source of help in finding cur-
rent job for G2Y3 individuals. Two val-
ues were assigned to the location of job
variable (one for those who were in com-
petitive employment or in a community-
based job which was supervised by re-
habilitation professionals, the other for
those who were in a sheltered work-
shop). Two values also were assigned to
the source of help variable (one for those
who found a job through the
self/family/friends network, the other for
those who found a job through some
public agency, such as a school, voca-
tional rehabihtation, Job Service of Iowa,
or a JTPA agency.). A significant statistic
was obtained, X2 (1, n--r.-208) = 45.54, p
< 0.001. When the self/family/friends
network was used to find a job, 93% of
the individuals worked in competitive or
community-based employment and 7%

9 23
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worked in sheltered ployment. When
a public agency was used to find work,
53% of the individuals worked in com-
petitive or community-based employment
and 47% worked in sheltered employ-
ment.

Successful Graduates

Successful adult adjustment of
individual participating in this investiga-
tion was determined by first constructing
"success" indices for one and three years
following graduation. These indices
were actually composites of selected vari-
ables judged by the authors to be associ-
ated with successful adult adjustment.
For each follow-up year, high and low
levels of success were computed.

The composite of a high level of
success for graduates one year after grad-
uation (G2Y1) was composed of the fol-
lowing variables: (a) employment in a
community-based job (either a job in
competitive employment or in the com-
munity where individuals were super-
vised by staff of a rehabilitation facility);
(b) buying a home, living independently,
living with a friend, or living in a super-
vised apartment; (c) paying at least a por-
tion of living expenses; and (d) involved
in more than three leisure wtivities. The
use of this set of "high" criteria resulted
in the identification of 4.5% (n = 11) of
the total group as having successfully
adjusted to adult life one year after grad-
uation. The composite of a low level of
success for graduates one year was made
up of the following variables: (a) em-
ployment in a community-based job
(either a job in competitive employment
or in the community where individuals
are supervised by staff of a rehabilitation
facility); (b) buying a home, living inde-
pendently, living with a friend, living in a
supervised apartment, or living in a group
home; (c) not necessarily paying any liv-
ing expenses; and (d) involved in at least

one leisure activity. Use of this set of
"low" criteria yielded an additional 12.2%
(n = 30) of the graduates.

The composite of a high level of
success for graduates three years after
graduation (G2Y3) was composed of the
following variables: (a) employed in a
community-based job (either a job in
competitive employment or in the com-
munity where individuals were super-
vised by staff of a rehabilitation facility)
full-time (> 37 hours per week) and
earning at least $3.35 per hour (persons
not reporting wages were excluded from
this analysis); (b) buying a home, living
independently, living with a friend, or
living in a supervised apartment; (c)
paying over half of living expenses, and
(d) involved in more than three leisure
activities. Three-and-nine-tenth percent
(n = 10) of the total group were judged to
be successful as adults three years after
graduation. The composite of a low level
of success for graduates three years after
graduation was composed of the follow-
ing variables: (a) employed in a com-
munity-based job (either a job in com-
petitive employment or in the community
where individuals were supervised by
staff of a rehabilitation facility) at least
half time (> 20 hours per week) and
earning at least $3.35 per hour (persons
not reporting wages were excluded from
this analysis); (b) buying a home, living
independanly, living with a friend, living
in a supervised apartment, or living in a
group home; (c) paying at least a portion
of living expenses; and (d) involved in at
least one leisure activity. An additional
18.5% (n = 47) were perceived as suc-
cessful adults three years after graduation
using this lower set of expectations.

Comparison Qf Groups 1 and 2

Where differences 15% were
found between G1Y1 and G2Y1, or be-
tween GlY3 and G2Y3, these findings



are reported here; all differences related to
salary are reported. Instances where a
change from Years 1 to 3 was substantial
(15%) for one group, but not the othv,
also are reported here. The actual statis-
tics are not reported.

Differences between Groups for
lbe_Same Year. There ware no substan-
tial differences between G1 Y1 and
G2YI, or between GlY3 and G2Y3 on
any of the individual variables discussed
in this section, with one exception. A
substantially greater proportion of G2Y3
persons in sheltered employment received
health insurance compared to GlY3.

A comparison of wages earned
per hour for G1 Yl and G2Y1 was not
possible because hourly wage data were
not available for G1 Yl. The hourly way
earned by G I Y3 and G2Y3 persons in
competitive employmart were quite com-
parable. However, a sizable difference
was found between G 1 Y3 and G2Y3
persons in sheltered employment, in fa-
vor of the latter.

Differences between Groups in
Changes from Years 1 to 3. Groups 1
and 2 did diffa on some variables in
terms of changes from Year I to Year 3.
Instanzes were the change for one group
was substantial, but not for the othcw, are
reported below with Group 1 as the refer-
ence group. An increase n5% was not
found for Group 1 cowerning indepen-
dent living; and the proportion of Group
I individuals living with relatives
dropped, but the difference was less than
15%. Although a ?water proportion of
G I Y3 vs. G1 Y 1 individuals reported
they were paying all of their living ex-
penses, the magnitude of the change was
not 15%. A downward shift occuned
in the proportion of G1 Y3 vs. GI YI per-
sons who reported paying none of their
living expenses, but the magnitude of the
change was not n.5%. Potential differ-
ences in changes between Years I and 3
for the two groups could not be deter-
mined for employment variables (i.e., job

1 2

status, hours worked rtr week, salary
per hour, and fringe benefits) since loca-
tion of job data (sheltered vs. competi-
tive) were Int availabk for GlY I.

Conclusions regarding Co1p-4r-
jam. Twelve variables and 44 categories
within variables were involved in this
investigation (e.g., Living Expenses
Paid, a variable, breaks down into 3
categories, All, Some, and None). For
the total group, differences were found
for only 11% of the categories.
Differences in the proportions of success-
ful 62Y3 vs. 61 Y3 graduates were 5%
or less (in favor of G2Y3) when the high
and low aiteria for success were applied.

By Genckr

Maki

Gym:1311ton
Ninety percent of the males re-

ported their marital status as single three
years after graduation, and an additional
8% were married. The remainder were
divorced or semated. Thirty percent of
the males were living inckpendently three
years after exiting high school.
Approximately half (52%) were living
with parents or relatives. Substantially
smaller proportions were living in super-
vised settings or in residential centers
(8% and 6%, respectively).

Two-thirds (63%) of the males
were involved in from 1-3 leisure activi-
ties, and an additional 26% participated in
more than 3 leisure activities. Eleven
percent said their were not involved in
any recreational activities.

About one-fourth (28%) of the
males were paying all of their living ex-
penses three years after graduating from
high school and an additional 48% were
paying some of their expenses. There
was a substantial downward shift from
Years I to 3 in the proportion of males
who reported paying none of their living
expenses (from 39% to 24%, see Egure



9). Slightly over one-third (39%) said
they were not receiving financial assis-
tance from other sources, while 33% in-
dicated they receiving financial help from
their parents. About one-fourth (24%)
received supplemental security income
and 7% obtained assistance from the
Iowa Department of Human Services.

During the interview, participants
were asked about involvement in post-
secondary training programs. The ma-
jority (64%) had not received any post-
secondary training. Among those who
did have such training, 14% partici
in a community college 1 % in
a private , and 3 in military
service. &virmvery small proportion
participated in adult education or appren-
ticeship programs.

bhtinafiglictLEMISQX.Mat

Approximately three-fourths
(76%) of the males were employed, and

01,

23% were unemployed. The remaining
individuals were otherwise engaged (i.e.,
homemaker, student, or in a job training
program). All respondents were asked
about agencies they had contacted con-
cerning employment opportunities.
About one-half (49%) had talked to Job
Service of Iowa. Approximately one-
fourth reported talking to a Job Training
Partnership Act agency (28%),
Vocational Rehabilitation (28%), and a
workshop (24%).

Characteristics of Graduates in
Competitive Employment Almost three-
fourths (73%) of the employed males re-
ported they were working in the competi-
tive employment sector. Among those
males who were competitively employed,
38% were laborers and 36% were in ser-
vice occupations; the remaining males
worked in higher status jobs, 10% of
which were as operatives. About two-
thirds of the males (65%) worked full-
time, and approximately one-fourth
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(26%) were employed between 21-37
hours per week. All other males worked
less than half-fime or seasonally. The
mean wage per hour among males in
competitive jobs was $4.55, up $0.60
from Year 1 when the mean wage per
hour was $3.95 (see Figure 10). The
proportion of individuals receiving job
benefits incrimsed substantially from Year
1 (see Figure 11). Forty-one percent re-
ported getting health insurance, up from
24%. Half said they were given vacation
time by their employers, up f 25%.
Thirty-one percent received sick 'rave, an
increase of 15% from Year 1.

CharaciainiELASLENhatinin
Sheltered/Simported Employment. Twen
ty-three percent of the employed males
worked in sheltered workshops, and 5%
worked in community jobs supervised by
staff members of sheltered workshops.
Two thirds (67%) of these males were
employed as laborers. Only 11% were
service workers, down from 27% Year 1

(see Figure 12). An additional 19% were
operatives, and only 3% held higher
status jobs. The proportion of males in
sheltered employment who were working
full-time jumped from 21% Year 1 to
40% Year 3 (see Figure 13). A
corresponding decrease was found in the
proportions who were employed between
21-37 hours per week dwing Years 1 and
3 (from 74% to 51%). The average wage
per hour earned by males in sheltered
employment actually dropped slightly
from Year 1 to Year 3, from $1.53 to
$1.49 (see Figure 14). Only 17% re-
ported receiving health insurance from
their employer. Fifty-three pamit were
given vacation time and 36% said sick
leave was a part of their fringe benefits.

A chi-square test was conducted
to examine the relation between location
of job and source of help in finding cur-
rent job for G2Y3 individuals. Two val-
ues were assigned to the location of job
variable (one for those who were in com

Ng. 10 WAGES EARNED BY MALES FROM
CURRENT JOB IN COMPETITIVE EMPLOYMENT
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Fig. 13 NUMBER OF HOURS MALES WORKED
PER WEEK IN SHELTERED EMPLOYMENT
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petitive employment or in a community-
based job which was supervised by re-
habilitation professionals, the other for
those who were in a sheltered work-
shop). Two values also were assigned to
the source of help variable (one for those
who found a job through the
self/family/friends network, the other for
those who found a job through some
public agency, such as the school, voca-
tional rehabilitation, Job Service of lowa,
or a JTPA agency). A significant statistic
was obtained, Xz (1, n=119) = 19.70, g
< 0.001. When the self/family/friends
network was used to find a job, 92% of
the individuals worked in competitive or
community-based employment and 8%
worked in sheltered employment When
a public agency was used to find work,
57% of the individuals worked in com-
petitive or community-based employment
and 43% worked in sheltered employ-
ment.

Successful Graduates

Composites used to judge suc-
cessful adult adjustment for the total
gmup also were applied to males. The
application of the "high" criteria resulted
in the identification of 5.2% (n= 7) of the
males as having successfully adjusted to
adult life one year after graduation.
When the lower criteria were utilized to
determine adult adjustment one year after
exiting high school, an additional 12.6%
(n = 17) of the males were viewed as
successful.

Three years after graduation,
4,1% (n = 6) of the males were seen as
having achieved a high level of adult ad-
justment. When the lower standards
were applied, an additional 153% (n =
23) of the males were considered to have
made a successful adjustment to adult
life.

Comparison of Groups 1 and 2

Where differences 15% were
found between G1Y1 and G2Y1, or be-
tween G 1 Y3 and G2Y3, these findings
are repated here; all differences related to
salary are reported. Instances where a
change from Years 1 to 3 was substantial
(15%) for one poup, but not the other,
also are reported here. The actual statis-
tics are not reported.

Iliffacncs
te Same Year. Some differences were
found between groups for the same year.
More G2Y3 males were living intkpen-
dently, compared to G 1 Y3 males. A
larger proportion of the GlY3 competi-
tively employed males were laborers
compared to G2Y 3 males.
Approximately one-half of the G2Y3
males in sheltered employment were
working between 21-37 hours per week,
compared to one-third of the G 1 Y3
males.

A comparison of wages earned
per hour for G 1 Y1 and (32Y1 was not
possible because hourly wage data were
not available for GI Yl. The average
wage per hour earned by G1Y3 males in
competitive jobs was higher than that by
G2Y3 males); the converse was true con-
cerning males in sheltered employment
The G2Y3 males in sheltered employment
also received higher fringe benefits in two
areas compared to G 1 Y3 males: vacation
time and sick leave. Year 1 comparisons
could not be made because salary per
hour data weir not available for G1 Yl.

Differences betnen Groan in
Changes from Years _d1 to 3. A few dif-
ferences also were observed between
Groups 1 and 2 relative to changes from
Years 1 to 3. Instances were the change
for one group was substantial, but not for
the other, are reported below with Group
1 as the reference group. There was not a
substantial change from Years 1 to 3 for

1 7 3 1



Group I males who were paying none of
their living expenses. However, there
was a substantial drop between Years 1

and 3 in the proportion of Group 1 males
who were receiving financial assistance
from parents. Potential differences in
changes between Years 1 and 3 far the
two groups could not be determined for
employment variables (i.e., job status,
hours worked per week, salary per hour,
and fringe benefits) since location of job
data (sheltered vs. competitive) were not
available for G 1 Yl.

Conausions regarding Compar-
ison. Twelve variables and 44 categories
within variables were involved in this
investigation (e.g., Living Expenses
Paid, a variable, breaks down into 3
categories, All, Some, and None). For
males, differences were found for only
16% of the categories. Differences in the
proportions of successful G2Y3 vs.
G 1 Y3 graduates were 6% or less (in

isIDEPENDENr

RELATIVE

SUPERVISED

RESIDENTIAL

favor of G2Y3) when the high and low
criteria for success were applied.

&mks

Seventy percent of the females
were single three years after graduating
from high school, and 27% said they
were married. The remaining females
were divorced or separated. There was a
substantial increase in the proportion of
young women who were living indepen-
dently (fiom 23% Year 1 to 49% Year 3)
(see Figure 15). A corresponding drop
was found among females who were liv-
ing with parents or relatives (from 67% to
39%).

The majority of females (62%)
participated in from 1-3 leisure activities;
an additional 30% "cipated in a greater
number. Only 13 indicated they were

Fig. 15 LIVING ARRANGEMENTS
FOR FEMALES
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Fig. 17 SOURCES OF FINANCIAL ASSISTANCE
FOR FEMALES
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=tamed by 18%, Vocational Rehabili
tation by 22%, and workshops by 16%.

Characjeristics of Graduates in
competitive Emplpyment. Seventy-four
percent of the employed females worked
in competitive jobs. Among these fe-
males, 79% were service workers and
10% were laborers. The remaining indi-
viduals worked as operatives (3%) and or
in higher status jobs (9%). A major shift
upward occurred regarding the proportion
of females working full-time (from 31%
Year 1 to 59% Year 3) (see Figure 18).
About one-third (30%) were employed
between 21-37 hours per week. The re-
maining persons worked less than half-
time or only seasonally. The average
wage per hour among competitively em-
ployed females was $3.76, up $0.45
from $3.31 for G2Y1 (see Figure 19).
Larger proportions of females were re-
ceiving fringe benefits in two areas com-
pared to Yozir 1, health insurance (41%

O G1Y1 (174)

o G2Y1 (n=148)

o G1Y3 ffi=71)

G2Y3 (a=144)

80 1 00

vs. 16%) and vacation time (54% vs.
33%) (see Figure 20). Twenty-seven
percent reported gettng sick leave from
their employer.

Characteristics of Graduates in
Sheltered/Supported Employment. Twen-
ty-one percent of the employed females
worked in sheltered workshops, and 5%
were in community jobs supervised by
staff members of sheltered workshops.
Of those female who were in sheltered
employment, 72% were laborers and
16% were service workers. An
additional 12% of the females worked as
operatives. Twenty-eight percent worked
full-time, whereas 52% worked between
21-37 hours per week (a decrease from
(i2Y1 when 67% worked betweai 21-37
hours per week) (see Figure 21). The
remaining 20% worked less than half
time. Females earned an average of
$1.72 per hour, up $038 from G2Y1,
when the average wase per hour was

2 0 3 1
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$1.34 (see Figure 22). Improvement in
job benefits was observed in only one
area, health insurance, where the
proportions increased from 4% for G2Y1
to 24% for G2Y3 (see Figure 23). About
half (48%) received vacation time, and
only 16% reported getting sick leave as
part of their job benefits.

A chi-square test was conducted
to examine the relation between location
of job and source of help in finding cur-
rent job fix G2Y3 individuals. TWo val-
ues were assigned to the location of job
variable (one for those who were in com-
petitive employment or in a community-
based job which was supervised by re-
habilitation professionals, the other for
those who were in a sheltered work-
shop). Two values also were assigned to
the source of help variable (one for those
who found a job through the
self/family/friends network, the other for
those who found a job through some
public agency, such as a school, voca-
tional rehabilitation, Job Service of Iowa,
or a TTPA agency). A significant statistic
was obtained, X2 (1, p=89) = 27.61, p
<0.001. When the self/family/friends
network was used to find a job, 96% of
the individuals worked in competitive or
community-based employment and 4%
worked in sheltered employment. When
a public agency was used to find work,
48% of the individuate worked in com-
petitive or community-based employment
and 52% worked in sheltered employ-
ment.

Successful Graduates

Composites used to judge suc-
cessful adult adjustment for the total
group also were applied to females. The
application of the "high" critaia resulted
in the identification of 3.6% = 4) of the
females as having successfully adjusted
to adult life one year after graduation .
When the lower criteria were utilized to

2 3

determine adult adjustment one year after
exiting high school, an additional 11.8%
(p = 13) of the females were viewed as
successful.

Three years after graduation,
3.8% (n = 4) of the females were seen as
having achieved a high level of adult ad-
justment . When the lower standards
were applied, an additional 22.6% (n =
24) of the females were considered to
have made a successful adjustment to
adult life.

Qmpigisarmarimpliand2

Where differences 15% were
found between GI Y1 and G2Y1, or be-
tween G1 Y3 and G2Y3, these findings
are reported here; all differences related to
salary are reported. Instances where a
change from Years 1 to 3 was substantial
(15%) for one group, but not the other,
also are reported here. The actual statis-
tics axe not reported.

Differences betweem groups for
the Same Year. Some differences were
found between groups for the same year.
Substantially more of the Group 1 fe-
males were receiving supplemental secur-
ity income Year 1 than were Group 2
females. A smaller proportion of GlY3
compared to G2Y3 females in sheltered
employment were laborers. Among these
same groups of females in sheltered em-
ployment, a higher proportion of G 1 Y3
females were working full-time.

A comparison of wages earned
per hour for G 1 Yl and G2Y1 was not
possible because hourly wage data were
not available for G 1 Yl. A substantial
difference was found between the mean
wage per hour earned by G 1 Y3 and
G2Y3 females who were in sheltered
employment Regarding job benefits re-
ceived by females in competitive jobs, a
larger proportion of GlY3 persons were
provided with sick leave than were G2Y3
persons. Some differences also were
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found among females in sheltered em-
ployment, where more of the G1 Y3 in-
dividuals received sick leave than did the
G2Y3 individuals. Conversely. the
G2Y3 females were doing better comern-
ing health insurance when compared to
G 1 Y3.

Differences between Groups in
Changes from Years I to 3. A few dif-
ferences also were observed between
Groups I and 2 relative to changes from
Years 1 to 3. Instances were the change
for one group was substantial, but not for
the other, are repented below with Group
1 as the reference group. There was a
drop of 15% in the proportion of Group 1
females who were single. The proportion
of Group 1 females living with relatives
dropped substantially between Years I
and 3. Group 1 did not experience a
substantial increase in the proportion of
persons who paid all their living expenses
between Years 1 and 3; nor did they ex-
perience a substantial drop over the same
time span in the proportion of persons
paying none of their living expenses.
Between Years 1 and 3 a substantial
downward shift did nix occur in the pro-
portion of Group 1 females who were re-
ceiving financial assistance from their
parents. However, Group 1 did experi-
ence a substantial drop between Years 1
and 3 in the proportion of females receiv-
ing supplemental securing income.
Potential differences in changes between
Years I and 3 for the two groups could
not be chnermined for employment vari-
ables (i.e., job status, hours worked per
week, salary per hour, and fringe bene-
fits) since location of job data (sheltered
vs. competitive) were not available for
GlY1.

Conclusions regarding Compar-
ism. Twelve variables and 44 categories
within variables were involved in this
investigation (e.g., Living Expenses
Paid, a variable, breaks down into 3
categories, All, Some, and None). For

2 5

females, differences were found for 23%
of the categories. Differences in the
proportions of successful G2Y3 vs.
G1 Y3 graduates were 4% or less (in fa-
vor of G2Y3) when the high and low
criteria for success were applied.

By Program Model

RCailtailat

cantiaL.SIAIVS

Over three-fourths (79%) of the
graduates of RTP programs were single
at the time of the Year 3 interview. An
additional 21% reported they were mar-
ried, while 5% said they were divorced.
About half (53%) were living indepen-
dently (i.e., buying a honw, living with a
friend, or living alone), which is a sub-
stantial increase over Year 1 when 24%
were living independently (see Figure
24). A of the same magnitude (from
72% to 43 ) occuned among individuals
living with relatives. No persons were
living in supervised or residential set-
tings.

Over half (55%) of the RTP re-
spondents said they were involved in
from 1-3 leisure activities. An additional
35% participated in more than 3 activities.
Only 11% said they were not involved in
any recreational activities.

A substantial proportion (41%) of
MD individuals who had attended RTP
programs were paying all of their living
expenses three years after graduation, an
increase of 25% over Year 1 (see Figure
25). A large drop occurred among those
persons who repotted they were paying
none of their living expenses (from 45%
to 12%). A related topic, sources of fi-
nancial assistance, also was discussed
during the interview. Approximately
one-half (51%) of the respondents said
they received no financial assistance; this
is substantially more than the proportion
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of G2Y1 individuals (29%) who
received no financial assistance (see
Figure 26). Associated with this change,
28% indicated they received financial aid
from parents, compared to 55% at Year 1
who said their parents provided financial
assistance.

Involvement in postsecondary
training was discussed during the inter-
view. Sixty-four percent had no such
training. Among those persons who did
partake of postsecondary training, 25%
were involved in a community college
program, and 4% each in a private pro-
gram and the military. Only a very small
proportion participated in adult education
or apprenticeship programs.

Information on Employment

Seventy-two percent of RTP
graduates were employed, and 16% were
unemployed. Another twelve percent

NO ASSISTANCE

;.)

0

PARIENTS

were otherwise engaged as homemakers,
students, or in a job training program.
All persons were asked about agencies
they 'd talked to while seeking employ-
men.. Over one-half (56%) reported
talking to Job Service of Iowa. About
one-fourth (21%) of the individuals had
contacted a Job Training Partnership Act
agency, and 17% had talked to Vocilional
Rehabilitation. Only a few (3%) saA
they had contacted a workshop about
employment

Characteristics of Graduates in
Competitive Employment. All of the
employed MD graduates of RTP
programs worked in competitive jobs.
The largest proportion of persons (41%)
were employW as service workers, and
another 30% were laborers. About one-
fourth (22%) were employed in higher
status occupations. Only a small
percentage (7%) worked as operatives.

A major increase was found in the

Fig. 26 SOURCES OF FINANCIAL ASSISTANCE
RTP
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proportion of RTP graduates working
full-time (from 58% to 80%) (see Figure
27). There was also a substantial in-
crease in the mean hourly wage earned by
competitively employed individuals (from
$3.81 per hour Year 1 to $4.51 per hour
Year 3) (see Figure 28).

Substantial improvements in job
benefits also were found between Years I
and 3. Half of the respondents were get-
ting health insurance benefits (up from
31%), two-thirds were receiving vacation
time from their employer (up from 31%),
and one-third were getting sick leave (up
from 13%) (see Figure 29).

Successful Graduates

Composites used to judge suc-
cessful adult adjustment for the total
group also were applied to graduates of
RTP programs, When the high criteria
were applied to the G2Y1 graduates of
RTP programs, 1.8% (n = i) of the in-

dividuals were determined to be success-
ful. The application of the lower criteria
resulted in the identification of an addi-
tional 18.2% (0, = 10) of the RTP gradu-
ates as successful.

Three years after graduation,
9.2% (n = 6) of the RTP graduates were
considered to be successful as young
adults. When the lower standards were
applied, an additional 24.6% (n = 16)
were viewed as successful.

Comparison of Groups 1 and 2

Where differences 155; were
found between GlY1 and G2Y1, or be-
tween GlY3 and G2Y3, these findings
are reported here; all differences related to
salary are reported. Instances where a
chpnge from Years 1 to 3 was substantial
(15%) for one group, but not the other,
also are reported here. The actual statis-
tics are not reported.

Fig. 27 NUMBER OF HOURS WORKED PER WEEK
IN COMPETITIVE EMPLOYMENT - RTP
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Differences between Groups for
the Same Year. Some differences were
found between groups for the same year.
Substantially more G2Y3 persons were
living independently compared to GlY3
individuals. Fewer G2Y3 than GlY3
individuals had contacted Job Training
Partnership Act agencies about employ-
ment. Concerning the proportion of liv-
ing expenses paid, more G1 Y1 pusons
paid some of their expenses compared to
G2Y I, and fewer G 1 Y1 paid none of
their living expenses compared to G2Y1.
A larger pmportion of G2Y3 than GlY3
persons were receiving vacation time
from their employer.

A comparison of wages earned
per hour for G1 Y1 and G2Y1 was not
possible because hourly wage data were
not available for G 1Y1. The hourly wage
earned by G2Y3 persons was somewhat
higher than that for G 1Y3.

Differences between Groups in
Changes from Years 1 to 3. A few dif-
ferences also were observed betwxn
Groups 1 and 2 relative to changes from
Years 1 to 3. Instances were the change
for one group was substantial, but not for
the other, are reported below with Group
1 as the reference group. A substantial
change occurred among Group 1 individ-
uals concerning marital status, where
there was a drop between Years 1 and 3
in the proportion of persons who reported
their marital status as single. Substantial
changes were not found concerning the
proportions of Group 1 individuals who
reported they were living independently
or living with relatives. Concerning the
proportion of living expenses paid, there
were no substantial changes between
Years I and 3 for Group I. Potential dif-
ferences in changes between Years 1 and
3 for the two groups could not be deter-
mined for employment variables (i.e., job
status, hours worked per week, salary
per hour, and fringe benefits) since loca-

3 0

tion of job data (sheltered vs. competi-
tive) were not available for Gl Yl.

Conclusions regarding Compar-
ison. Twelve variables and 44 categories
within variables were involved in this
investigation (e.g., Living Expenses
Paid, a variable, breaks down into 3
cattvories, All, Some, and None). For
the RTP group, differences were found
for only 16% of the categories.
Differwces in the Froportions of success-
ful G2Y3 vs. G1 Y3 gaduates were 8%
or less (in favor of G2Y3) when the high
and low criteria for success were applied.

SINNiagaga.

General Status

About three-fourths (76%) of the
graduates of Special Class with integra-
tion programs reported their marital status
as single three years after exiting high
school, and twenty-one percent said they
were married. The remain& were either
divorced or separated. The proportion of
persons who were living independently
(living alone, with a friend, or buying a
home) rose from 26% at Year I to 43% at
Year 3 (see Figure 30). A corresponding
decline was observed in the proportion of
individuals who were living with relatives
(64% for G2Y1 vs. 48% for G2Y3). Six
percent were living in supervised housing
(supervised apartment or group home),
and only 1% lived in residential care cen-
ters or institutions.

Somewhat less than two-thirds
(62%) of the SC1 graduates were in-
volved in from 1-3 leisure activities three
years after leaving high school. An addi-
tional 25% participated in more than three
recreational activities, and 14% said they
had no leisure involvement.

A substantial increase was ob-
served in the percentage of individuals
who reported they were paying all of their
living expenses (from 18% for G2Y1 to

,4
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34% for 62Y3) (see Figure 31). Forty-
three percent said they were plying some
of their living expenses, whereas 23%
were paying none of their living ex-
penses. Among SCI graduates, 43% said
they were not receiving financial assis-
tance from other sources. Of those who
did get help, 31% identified their parents
as the source, 9% got assistance from the
Iowa Department of Human Services,
and 12% received supplementary security
income.

Involvement in postsecondary
training was discussed during the inter-
view. Slightly less than two-thirds
(62%) reported no involvement in post-
secondary training programs. Among
those persons who did participate in such
programs, most (18%) were involved in a
community college program, 12% were
in private programs, and 1% were in the
military. Only a very small proportion

80 100

participated in adult education or appren-
ticeship programs.

Infilan'auftrimpl
Over two-thirds (70%) of the SC1

graduates were employed, either full- or
part-time. A small poportion (6%) were
otherwise engaged as homemakers, stu-
dents, or in job training programs. The
remaining 24% were unemployed. All
individuals were asked what agencies
they had contacted concerning employ-
ment. Slightly over one-half (53%) had
talked to Job Service of Iowa. Twenty-
eight percent said they had contacted a
Job Training Partnership Act agency, and
30% had talked to Vocational
Rehabilitation. Sixteen parent contacted
a workshop about a job.

Characteristics of Graduates in
Competitive ,Employment, The majority
(87%) of employed graduates of SC1

3 1 4 5
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Fig. 32 NUMBER OF HOURS WORKED PER WEEK
IN COMPETITIVE EMPLOYMENT - SCI
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Fig. 33 WAGES EARNED FROM CURRENT JOB IN
COMPETITIVE EMPLOYMENT - SC1
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unavailable for GlY1)

Minimum wage

3.73

4.08

443

0.00 1.00 2.00 3.00

WAGES PER HOUR

3 3 4 7

4.00 5.00



HEALTH INSURANCE

VACA11ON

SICK LEAVE

> 37

Fig. 34 JOB BENEFITS RECEIVED IN
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The mean wage per hour among
SC1 graduates who were employed in
sheltered settings was $2.81 per hour, an
increase of almost a dollar per hour over
the average wage of $1.88 among indi-
viduals in G2Y1 (see Figure 36). One
substantial improvement also was re-
ported by these individuals concerning
job benefits, where the proportion receiv-
ing health insurance increased from 22%
for G2Y1 to 50% for G2Y3 (see Figure
37). Slightly more than half (57%) re-
ceived vacation time, and about one-
fourth (21%) reported getting sick leave
from their current employer.

A chi-square test was conducted
to examine the relation between location
of job and source of help in finding cur-
rent job for G2Y3 individuals. Two val-
ues were assigned to the location of job
variable (one for those who were in corn-

GIY1

G2Y1

GIY3

G2Y3

petitive employment or in a community-
based job which was supervised by re-
habilitation professionals, the other for
those who were in a sheltered work-
shop). Two values also were assigned to
the source of help variable (one for those
who found a job through the
self/family/friends network, the other for
those who found a job through some
public agency, such as a school, voca-
tional rehabilitation, Job Service of Iowa,
or a JTPA agency). A significant statistic
was obtained, (1, n=98) = 10.75, =
0.001. When the self/family/friends net-
work was used to find a job, 95% of the
individuals worked in competitive or
community-based employment and 5%
worked in sheltered employment When
a public agency was used to find work,
70% of the individuals worked in com-
petitive or community-based employment

Fig. 36 WAGES EARNED FROM CURRENT JOB IN
SHELTERED EMPLOYMENT - SC1

(Data for wages were
unavailable for GI Y1)
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Fig. 37 JOB BENEFITS RECEIVED IN SHELTERED
EMPLOYMENT - SCI

HEAL'Ili INSURANCE

;LI VACAIION

SICK LEAVE

22

31

25
33

50

50

57
133 GI Y1 (N/A)

G2Y1 (n=18)

GI Y3 (n=16)

G2Y3 (n=14)

20 40 60

and 30% worked in sheltered employ-
ment.

5ssalagrgadvaa

In order to identify those SC1
graduates who had made a successful
adjustment to adult life, the criteria cited
above were applied to this group. The
application of the "high" criteria results in
the identification of 4.7% (n = 6) persons
as having successfully adjusted to adult
life one year after graduation. When the
lower criteria were applied to this same
group of SCI graduates, an additional
12.6% (a = 16) were viewed as success-
ful.

Composites also were used to
judge the successful adult adjustment of
SC1 graduates three years after leaving
high school (see criteria listed above).
Two percent (a = 3) of the graduates met
the "high" criteria for success (when

3 6

PERCENT

80 100

those individuals who were employed,
but did not report their salary, were ex-
cluded from the computation, 23% were
successful). When the lower standards
were applied, an additional 162% (n =
24) of the SCI graduates were considered
to have made a successful adjustment of
adult life (when those individuals who
were employed, but did not report their
salary, were excluded from the computa-
tion, 18.5% were successful).

('omparison of 'up 1 and Z

Where differences 15%, were
found between GIY1 and G2Y1, or be-
tween G 1 Y3 and G2Y3, these findings
are reported here; all differences related to
salary are reported. Instances where a
change from Years 1 to 3 was substantial
(?..15%) for one group, but not the other,
also are reported here. The actual statis-
tics are not reported.
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Differences between Groups for
thQ.,Sani YeitK. Some differences were
found between groups for the same year.
Substantially more G2Y3 persons were
living inckpendently compared to GlY3
individuals. A larger proportion of GlYl
persons were receiving financial assis-
tance from parents compared to G2Y1
persons. Among individuals in sheltered
employment, a greaver proportion of
G2Y3 persons were receiving health in-
surance and vacaticm time from their em-
ployers, when compared to G 1 Y3 indi-
viduals.

A comparison of wages earned
per hour for GI Y1 and G2Y1 was not
possible because hourly wage data were
not available for G I Yl. The hourly wage
earned by GI Y3 persons in competitive
employment was higher than that of
G2Y3 persons, while the reverse was
true in the comparison of average wages
for persons in sheltered employment.

Difference§ between QrQups in
Changes from Years_ 1 to 3. Some dif-
ferences also were noted between Groups
1 and 2 relative to changes from Years I
to 3. Instances were the change for one
group was substantial, but not for the
other, are reported below with Group 1
as the reference group. There was not a
substantial increase from Years 1 to 3 in
the proportion of Group I individuals
living independently. Neither was there a
substantial decrease in the proportion of
individuals living with relatives. A sub-
stantial drop occurred between G1Y1 and
GI Y3 in the proportion of individuals re-
ceiving financial assistame from parents.
Potential differarces in changes between
Years 1 and 3 for the two groups could
not be determined for employment vari-
ables (i.e., job status, hours worked per
week, salary per hour, and fringe bene-
fits) since location of job data (sheltered
vs. competitive) were not available for
G1 Y 1

Conclusions resarding Compar-
ism. Twelve variables and 44 categories

3 7

within variables were involved in this
investigation (e.g., Living Expenses
Paid, a variable, breaks down into 3
categories, All, Some, and None). For
the SC1 group, differences were found
for only 16% of the categories.
Differences in the privcrtions of success-
ful G2Y3 vs. GlY3 graduates were 2%
or less (in favor of 02Y3) when the high
and low criteria for success were applied.

rrelleml Slaws

Most (89%) of the raduates of
SCI-L programs were single and 7%
were married three years after exiting
high school. The remaining persons
were divorced or separated. LAU than
one-fourth (23%) of these individuals
were livirg independently. The majority
(46%) were living with relatives; this is a
substantial drop from Year 1 when 61%
were living with relatives (see Figure 38).
Sixteen percait were living in supervised
housing (supervised apartment or group
home), and 10% were living in residential
centers (care facilities or institutions).

Approximately two-thirds of the
respondents were involved in from 1-3
leisure activities. An additional 33% par-
ticipated in more than three activities,
while only 10% said they did not have
any leisure activities.

Twenty percent of the SCI grad-
uates paid all of their living expenses, and
over half (52%) paid some of their ex-
penses. About one-fourth (28%) paid
none of their living expenses. One-third
(30%) of these individuals reported they
received no financial assistance from
other sources. A substantial decrease
was noted from Years 1 to 3 in the pro-
portion of persons who said they received
financial help from parents (from 49% to
32%) (see Figure 39). Almost half indi-
cated they received some financial assis-
tance in the ftwin of supplemental security
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income; 15% said they were given finan-
cial help from the Iowa Department of
Human Services.

Participants were asked during the
interview about involvement in postsec-
ondary training. Almost three-fourths
(72%) said they had no such training. A
few were involved in private programs
(10%), community college programs
(7%), or the military (3%). Only a very
small proportice participated in adult edu-
cation or apprenticeship programs.

Informaticm Qfl Employment

Approximately three-fourths
(70%) were employed (either full- or
part-time) and about one-fourth were un-
employed. The remaining individuals
were otherwise engaged as homemakers,
stuchmts, or in job training. All individ-
uals were asked what agencies they had
contacted to obtain employment.
Workshops were contacted most fre-
quently (37%), followed by Job Service
of Iowa (31%). Twenty-eight percent
had talked to Vocational Rehabilitation
about employment, and 24% talked to a
Job Training Partnership Act agency
about a job. Among Group I individu-
als, these was a substantial drop (from
50% to 24%) from Years 1 to 3 in the
proportion of persons who said they had
talked to Vocaticmal Rehabilitation

Charactsuistiq of Gradnates in
C.QMPCIitin_LMIlitallita. Forty-two
percent of the employed graduates of
SCI-L program worked in competitive
jobs. The majority of these individuals
were laborers (27%) or service workers
(55%); the proportion of service workers
dropped substantially between Years 1
and 3 (see Figure 40). The remaining
19% worked as operatives or in higher
status occupations. Slightly more than
half (55%) worked full-time, up substan-
tially from Year 1 (32%); and another
third (36%) worked between 21-37 hours

per week, down substantially from Year
1 (58%) (see Figure 41). The remaining
9% worked less thai half time.

The average wage per hour
among competitively employed persons
was $4.19, up substantially from $3.59
per hour at Year 1 (see Figure 42).
Members of this group made substantial
gains in job benefits in two areas, where
27% reported they received health bene-
fits (compared to 0% at Year 1) and 32%
said they were given vacation time
(compared to 11% at Year 1) (see Figure
43).

Chataciaigiusiritathatztin
SholiargslaworitiLldmigumsat
Among the employed gaduates of SCI-L
programs, 57% workv:1 in sheltered set-
tings (either in tne community or in
workshops). About two-thirds (63%) of
the workers held jobs as laborers; another
13% were service workers. Of the re-
maining employed individuals, 20% were
operatives and 3% were classified as
"other." There was a substantial increase
from Years 1 to 3 in the prnoortion of
persons who reported they were em-
ployed full time (from 19% to 38%) (see
Figure 44). There was a cormponding
decrease over the same time period in the
proportion of individuals who said they
were working. between 21-37 hours per
week (from 70% to 52%). Only a small
group of individuals (7%) were employed
less than half time

The average wage per hour earned
by pezszns in sheltered employment was
very similar for Years 1 and 3 ($1.24 vs.
$1.27, respectively). There also were no
substantial changes in the job bwefits re-
ceived by the employed respondents.
Ten percent were getting health insur-
ance, 47% received vacation time, and
27% reported getting sick leave.

A chi-square test was conducted
to examine the relation between location
of job and source of help in finding cur-
rent job for G2Y3 individuals. Two val
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Fig- 42 WAGES EARNED FROM CURRENT JOB IN
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ues were assigned to the location of job
variable (one for those who were in com-
petitive employment or in a community-
based job which was supervised by re-
habilitation professionals, the other for
those who were in a sheltered work-
shop). Two values also were assigned to
the source of help variable (one for those
who found a job through the
self/family/friends network, the other for
those who found a job through some
public agency, such as a school, voca-
tional rehabilitation, Job Service of Iowa,
or a JTPA agalcy). A significant statistic
was obtained, X2 (1, n=42) = 8.07, p =
0.005. When the self/family/friends net-
work was used to find a job, 86% of the
individuals worked in competitive or
community-based employment and 14%
worked in sheltered employment. When
a public nency was used to find work,
45% of the individuals worked in com-
petitive or community-based employment

4 2
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and 55% worked in sheltered employ-
ment.

Successful Graduates

Composites used to determine the
proportion of individuals in the total
group who were successful as young
adults also were used to judge success
among graduates of SCI-L progams.The
application of the "high" criteria resulted
in the identification of 8.3% (a = 4) of the
group as having made a successful ad-
justment one year after graduation.
When the lower criteria were applied, an
additional 42% (n = 2) were identified as
successful.

The composites used to determine
the proportion of individuals in the total
group who were successful three years
after graduation also were used with this
subgroup. Application of the "high" cr1-
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teria for successful adjustment three years
after graduation resulted in tlw ickuitifica-
tion of only one person (1.4%) (when
those individuals who were employed,
but did not report their salary, were ex-
cluded from the computation, 1.8% were
successful). When the "low" criteria
were applied, 95% of the subgroup were
judged to be successful (whai those in-
dividuals who were employed, but did
not report their salary, were excluded
from the computation, 125% were suc-
cessful).

Comparison of Groupsj and 2

Where differences 15% were
found between Gl Yl and G2Y1, or be-
tween G I Y3 and G2Y3, these findings
are reported here; all differaices related to
salary are reported. Instances where a
chang.e from Years 1 to 3 was substantial
(15%) for one group, but not the other,
also are reported here. The actual statis-
tics are not reported.

Differences between Groups for
the Same Year. A few differences were
identified between groups for the same
year. More G 1Y1 than G2Y1 individuals
had contacted JTPA agencies and
Vocational Rehabilitation about work. A
substantially greater proportion of GlY1
than G2Y1 individuals were receiving
supplemental security income.
Substantially more GlY3 than G2Y3 per-
sons in competitive jobs were service
workers. Substantially more G 1 Y3 than
G2Y3 persons in sheltered employment
were operatives. Concerning hours
worked per week, substantially more
G2Y3 individuals in competitive jobs
worked full-time when compared to
G1 Y3 persons, whereas substantially
more G1Y3 than G2Y3 persons in com-
petitive jobs worked between 21-37
hours per week.

A comparison of wages earned
per hour for G1 Y1 and G2Y1 was not
possible because hourly wage data were

not available for G1Y1. There was a dif-
ference between G I Y3 and G2Y3 per-
sons who were in competitive employ-
!mut related to the average wage earned
per hour. G2Y3 persons in sheltered
employment were paid substantially more
pa' hour than were GlY3 individuals. A
larger proportion of 02Y3 persons in
competitive employment were receiving
health insurance and vacation time when
compared to GlY3 persons.

Differences between_ Groups in
Changes from Years I to 3. Groups 1
and 2 did differ on some variables in
terms of changes from Year 1 to Year 3.
Instances were the change for one group
was substantial, but not for the other, are
reported below with Group 1 as the refer-
ence group. A substantial increase was
seen from Years 1 to 3 in the proportion
of Group 1 individuals living in residen-
tial facilities. A substantial decrease oc-
curred between Years 1 and 3 in the pro-
portion of Group 1 persons who received
supplemental security income. Potential
differences in changes between Years I
and 3 for the two groups could not be
determined for employment variables
(Le., job status, hours wwked per week,
salary per hour, and fringe benefits) since
location of job data (sheltered vs. corn-
,1ditive) were not available for G1 Yl.

Conclusions regarding Compar-
ison. Twelve variables and 44 categories
within variables were involved in this
investigation (e.g., Living Expenses
Paid, a variable, breaks down into 3
categories, All, Some, and None). For
the SCI-L group, differences were found
for only 14% of the categories.
Differences in the proportions of success-
ful G2Y3 vs. GlY3 graduates were 7%
or less (in favor of G2Y3) when the high
and low criteria for success were applied
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All of the graduates of SSC pro-
grams reported their marital status as
single. A substantial drop (from 64% to
43%) was observed from Years 1 to 3 in
the proportion of individuals who said
they were living with parents or relatives
(see Figure 45). There was a
corresponding substantial increase (from
9% to 24%) in the proportion of persons
who were living in residential facilities at
Year 3. About one-fourth (24%) were
living in supervised settings (apartment or
group home). Only 10% of the SSC
graduates said they were living indepen-
dently.

Most (81%) of the SSC graduates
were involved in 1-3 leisure activities.

Another 5% said they were involved in
more than 4-6 activities. Fourteen per-
cent reported they were not involved in
any leisure pastimes.

Eighty-one percent of the G2Y3
individuals paid some of their living ex-
penses, a substantial increase over G2Y1
(see Figure 46). There was a

ding decrease (from 45% down
to 19 ) between Years 1 and 3 in the
proportion of persons who reported they
paid none of their living expenses.
Virtually all of the SSC graduates
reported receiving some type of financial
assistance. The majority (86%) said they
received supplemental security income,
and 14% got assistance from the Iowa
Department of Human Services. Parents
also provided financial help to 38% of the
respondents.

Involvement in postsecondary
training programs was discussed during
the interview. Over three-fourths (76%)
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said they had not participated in any such
programs since graduation from high

school. Most persons (19%) with post-
secondary schooling received their train-
ing in private programs. Only a very
small proportion participated in adult edu-
cation or apprenticeship programs.

infmn

Almost all (86%) SFC graduates
were employed at the time of the Year 3
interview. The remaining individuals in
this subgroup were unemployed. All
persons were asked about the agencies
they had talked to about employmert.
Most (57%) had talked to a workshop;
substantially fewer G1Y3 than G 1 Y1 in-
dividuals reported talking to a workshop.
Far fewer had talked to other agencies.
Only 5% had talked to Job Service of
Iowa and Vocational Rehabilitation.

80 100

None had contacted a Job Training
Partnership Act agency.

Charagicrigio_virgaihtalatjn
Competitive Empkayment. Only one in-
dividual worked in a competitive job as a
service worker. This person worked less
than 21 hours per week, and earned a
wage of $330 per hour. Further, this
person received no job benefits.

Characteristics of Graduates in
Shritimisl The
remaining employed individuals (94%)
worked in sheltered workshops in jobs
classified as laborers (82%), service
workers (6%), or operatives (12%). A
substantial increase (from 6% to 24%)
between Years 1 and 3 was seen in the
proportion of individuals working full-
time (see Figure 47), and a substantial
drop (from 82% to 65%) during this
same time period was observed in the
proportion of persons working between
21-37 hours per week. The average
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wage per hour drop from $1.09 for
G2Y I to $0.82 for G2Y3 (see Figure
48). In spite of the drop in wages, there
was some improvement in job benefits
received. The proportion of persons re-
ceiving vacation time rose from 35% for
G2Y1 to 53% for G2Y3, and the percent-
age getting sick leave increased from 18%
to 35% (see Figure 49).

A chi-square test to examine the
relation between location of job and
source of help in finding current job
could not be conducted since all SSC in-
dividuals held jobs in workshops.

Successful Graduates

Composites also were used to
determine "high" and "low" levels of suc-
cessful adult adjustment of the SSC indi-
viduals in this investigation; however, the
criteria were altered slightly for some
levels. Where the levels differ from those

4 6
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for the total group, the differences are
specified below.

The composite for a high level of
success for graduates one year after grad-
uation (G2Y1) was composed of the
same variables as the composite for the
total group, but living arrangements in-
cluded the following: buying a home,
living independently, living with a friend,
living in a supervised apartment, or living
in a group home. Now of the individuals
from the SSC group met this set of crite-
ria. When the lower set %if criteria were
applied (which were the same for the total
group), only two individuals (14.3%)
were selected.

The composite for a high level of
success for graduates three years after
graduation (G2Y3) was composed of the
same variables as the composite for the
total group, except for living arrange-
ments. The present criteria required that
the individual be buying a home, living
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independently, living with a friend,
liviriv in a supervised apartment, or living

a group home. None of the individuals
met this set of criteria. The lower criteria
also were similar, except concerning the
individuars job, which had to be paying
at least minimum wage (persons not
reporting wages were excluded from this
analysis), be community based, and must
be at least 20 hours per week. None of
the individuals in this subgroup met these
criteria either.

Comparison of Groups 1 and 2

Where differences 15% were
found between GI Yl and G2Y1, or be-
tween G1 Y3 and G2Y3, these findings
are repcwted here; all differences related to
salary are reported. Instances where a
change from Years I to 3 was substantial
(15%) for one group, but not the other,
also are reported here. The actual statis-
tics are not reported.

Differences ketwem Groups for
the Sante rear. A few differenon were
observed between groups for the same
yaw. A greater proportion of G2Y3 than
GlY3 individuals were employed.
Concerning the proportion of living ex-
penses paid by respondents, there were
substantial differences between G1Y1
and G2Y1 as well as between G1Y3 and
G2Y3 relative to the percentages who
paid some or none of their living ex-
penses. A greater proportion of G 1 Y3
were receiving financial support from
parents compared to 62Y3. Substantially
more G2Y3 persons participated in post-
secondary training than did G I Y3 per-
sons. There was a substantial difference
in the proportion of G2Y3 vs. Gl Y3 in-
dividuals working in sheltered work-
shops who were laborers; this was also
true of the proportions of those who were
service workers. More G2Y3 than 61 Y3
persons were receiving vacation time
from their employer.

4 8

A comparison of wages earned
per hour for 61 v 1 and G2Y1 was not
possible because uourly wage data were
not available fix GlY1. The hourly wage
earned by 62Y3 persons in sheltered
employment was somewhat higher than
that for GI Y3.

Differences between Groups in
Changes from Years 1 to 3. Some dif-
ferences also were noted between Groups
I and 2 relative to changes from Years 1
to 3. Instances were the change for one
group was substantial, but not for the
other, are reported below with Group 1
as the reference group. There was not a
substantial decrease in the proportion of
Group 1 individuals living with parents,
nor was there a substantial increase in the
proportion of persons living in residential
facilities. A substantial increase was ob-
served concerning the proportion of per-
sons receiving finnncial support from
parents. Potential differences in changes
between Years 1 and 3 for the two groups
could not be determined for employment
variables (i.e., job status, hours worked
per week, salary per hour, and fringe
benefits) since location of job data
(sheltered vs. competitive) were not
available for GI Y I.

Conclusions regarding Compar-
ison. Twelve variables and 44 categories
within variables were involved in this
investigation (e.g., Living Expenses
Paid, a variable, breaks down into 3
categories, All, Some, and None). For
the SSC group, differences were found
for 27% of the categories. There were no
differences in the proportions of G2Y3
vs. GlY3 graduates judged to be
successful when the high and low criteria
for success were applied--no one was
perceived as successful in either group.

DISCUSSION

This section is organized to
respond to four major questions.



1. What was the level of adult
adjustment of individuals with mental
disabilities three yaws after they had been
graduated?

2. What major changes occurred
in the adult adjustment of individuals with
mental disabilities in the period from one
to three )rears after graduation?

3. Do the data on the two sepa-
rate groups of individuals (Groups I and
2) indicate a true replication of the re-
sults?

4. What implications do the re-
sults have for programming in our
schools and for the transition planning
process?

Within each section we also will
attempt to address differences found be-
tween males and females and among the
four program models.

Adult Adjustment Three Years after
craduation

Using the criteria of 'success"
which we have proposed, 18.5% of the
total group met the low criteria for suc-
cess and only 3.9% met the high standard
for success three years out of school.
When males and females were compared,
there were only minor differences in the
proportions who were highly successful
and a somewhat larger proportion of fe-
males who met the lower success criteria.
Across program models, students from
RTP classes were more successful than
those from the more restrictive models,
but the differences in percent of success
were not as large as might be expected in
viewing the functioning level of these in-
dividuals. Perhaps here we have an in-
teraction of functioning level with the
type of programming provided to these
individuals.

A majority of the individuals were
still living at home and single. Only 30%
reported paying all of their living ex-
penses; one-third indicated they received
no financial assistance from relatives or

social service agencies. Two-thirds had
received no postsecondary training three
years after graduation. More females
than males were married (27% vs. 8%)
and were living indepen&ntly (49% vs.
30%).

The rate of employment (72%)
compared favorably to other studies con-
ducted with individuals with manal dis-
abilities, but only 73% of the employed
individuals held competitive jobs. Two-
thirds of those in canpetitive employment
waked full time, compared to 3 % in
sheltered employment. At most, only
50% of these individuals received any
type of fringe benefit

There were major differences in
the hourly wages and number of hours
worked between those competitively em-
ployed and those in sheltered employ-
ment. More males than females were
employed, and similar differences in
wages and hours worked existed between
those in competitive vs. sheltered em-
ployment. Perhaps ate of the most sig-
nificant findings of this study was that
there was a significant relationship be-
tween the use of school or adult service
agency to find employment and the loca-
tion of employment, but the relation was
not in the direct!on we would want.
When compared to use of the
self/family/friend network, use of such
agencies resulted in a significantly higher
percent of placements in sheltered vs.
competitive or community-based sup-
ported employment. This finding was
consistence across gender and across
program models. Thus, this phe-
nomenon cannot be attributed solely to a
difference in the functioning level of in-
dividuals seeking assistance from the
school OT adult service agencies.

Mdijor Changeuk Mult Adjustment I.
vs.,3 Years after Graduation

The second major focus of this
study was changes which occurred in the
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adult adjustment of individuals with
mental disabilities between one and three
years af ter graduation, in most cases with
little or no transition planning assistance.
Table 3 presents a summary of significant
improvements on the key variables for
Group 2, between one and three years out
of whool. As mentioned before, we have
defined "significant improvements" from
one to three years out of school as a
change of 215% in the desired direction.

Table 3

It should be remembered, however, that
although significant improvements may
have occurred in a specific category, the
end result may still not be acceptable lev-
els of adult adjustment.

As indicated in Table 3, there
were positive shifts in a number of adult
adjustment variables. Over the post-
graduation period, the total group of
graduates labeled mentally disabled be-
came more imkpendent in their living ar-

Significant Improvements on Key Variablo Between G286 and G288

Subgroup

Variable Total
Group Males Females RTP SCI SCI-L SSC

General Status
Lives independently
Pays all living expenses
No financial assistance

Employment Status
Competitive

Full-time work
Salary (+ .50/hr)
Health insurance
Vacation
Sick leave

Sheltered
Full-time work
Salary (+ 50/hr)
Health insurance
Vacation
Sick leave

NA*
NA
NA
NA
NA

Nog. + indicates that a change of + 15%), (except Salary) was found from G286 to G288.

* No RTP individuals were in sheltered employment.
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rangement, as they moved away from
living with parents or other relatives and
also were paying mote of their living ex-
penses. When the results were broken
down by subgroups, this shift toward fi-
nancial independence and independence
in living arrangements held true for fe-
males and those from RTP and SCI pro-
gramming models.

In terms of employment, there
was no major improvemeat in employ-
ment rate, or change from "otherwise en-
gaged" to employed. As a total group,
those who were competitively employed
increased the number of hours they
worked, generally moving from the 21-
37 hour time frame to full time. For sub-
groups, this shift was a major one for
females and those from all program
models except SSC. The number of in-
dividuals receiving fringe benefits except
sick leave increased for the group as a
whole. These increases held for both
males and females and for graduates of all
program models except SSC. Hourly
wage increased for the group as a whole
and for males and graduates of RTP and
SCI-L programs.

The increases from one to three
years out of school were far less numer-
ous for those in sheltered employment.
For the total group, the only significant
shift was in the number of individuals in
full-time employmeat. This shift also
held true for males and graduates of SCI-
L and SSC pograms. Graduates of SC1
programs showed positive shifts in
hourly wage and numbers receiving
health insurance. Graduates of SSC pro-
grams showed significant increases in
numbers receiving vacation and sick
leave. The only other significant shift oc-
curred for female& in terms of numbers
receiving health insurance. This lack of
progress in key areas of adult adjustment
also was found by Frank, Sitlington, and
Carson (in press) in a separate study of
individuals with severe/profound mental
disabilities.

Compambiliti of Groups Land 2

One of the goals of the Iowa
Statewide Follow-up Study was to collect
data on different graduating classes to
determine if the results were consistent
across classes. In this monograph we
have addressed the comparability of
Groups 1 and 2 for the same number of
years out of school and in changes from
Years 1 to 3. The groups were similar in
terms of general functioning level while
in high school, as measured by the last
formal tests administered before gradua-
tion, and by their last program placement.
A review of the figures indicates a great
deal of similarity between the groups,
sometimes to within 1 or 2 percentage
points. Where differences did exist, the
shift from Years I to 3 was in the same
direction, although not always of the
same magif,tude. These differences ccoild
be caused by diffeTences in the economy
in the years in which the data were col-
lected, or by other causes which are not
reaeily apparent

As the data are broken down into
male/female and program model sub-
groups, however, more differences ap-
peared in the groups. This may be
caused by the fact that as the groups were
subdivided, the number of individuals
decreased and differences between spe-
cific individuals had more effect on the
subgroup outcome. Few follow-up
studies contain replication co- comparison
groups. What we have found in this
study appears to indicate that the conclu-
sions drawn for total samples have gen-
eral applicability to adjacent graduating
classes, but that more caution needs to be
employed in interpreting the results for
subgroups, such as male/female and pro-
gram model and in generalizing these re-
sults across graduating classes.
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Jmplicatiops for Yrogramming and
Transition Planning

The implications which these re-
sults have for programming in our
schools and for the entire transition plan-
ning process are complicated by three
factors. nrst, the longer the individual is
out of school, the less confidence we
have in attributing success or lack of suc-
cess solely to the school program.
Second, when differences in the adjust-
ment of individuals from different pro-
gram models occur, they may be a result
of the differing functioning levels of the
individuals, the differing curricula and
other experiences offered in each pro-
gram, or an interaction between these two
factors. Third, the interview process it-
self and the resulting contact between the
individual and the interviewer in the one
year interview may have constituted an
intervention that would not otherwise
have existed. A number of interviewers
indicated that they answered specific
questicms or provided assistance to indi-
viduals concerning where to go for help.
This constituted a "follow along" function
which is a major component of the Iowa
Transition Model.

With these issues in mind, how-
ever, we do feel that the results of this
study hold a number of implications for
parents, the individual, school personnel,
and adult service providers as they work
together in the transition planning pro-
cess. First, without formal transition
planning assistance and in many cases
without any postsecondary training or
contact with adult service providers,
graduates with mental disabilities do
make progress toward successful adult
adjustment in the period from one to three
years out of school. In particular, it ap-
pears that females make up some of the
gaps that occur between their adjustment
and that of males. This holds great
promise for the effect a strong founda-
tion in school, successful transition

5 2

planning, and follow up and follow along
from school personnel and adult service
agencies can have on the adult adjustment
of individuals with mental disabilities.

Second, if intervention from
school and adult servioe providers is to be
effective, the career/vocational program-
ming process and transition planning
must focus on placement in community-
based employment. The results of this
study and that of Frank, Sitlington, and
Carson (in press) indicate that sheltered
employment is a dead-end street for indi-
viduals with mental disabilities.

Third, we must do a better job of
linking graduates with mental disabilities
with appropriate service providers, and
involving these agencies at an earlier
stage in the transition planning process.
We must also link these individuals with
postsecondary training programs if they
are to rise above entry level occupations
with few or no fringe benefits.

Finally, although the adult ad-
justment of the individuals in this study
compares favorably with the results of
other follow-up studies, only 22% of
these individuals met even the low criteria
of success established in this study.
These individuals have shown that they
have the capacity for improving their sta-
tus, even without formal assistance. To
maximize this capacity, we must integrate
transition planning into the Individualized
Education Plan no later than age l4 and
continue this transition planning process
until the individual and/or the transition
planning team feels that s/he is ready to
exit this process or has been "handed off"
to an adult service provider.
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